
SO WHAT?

WHAT?

“Just to make a difference to people’s 
lives.  That’s the bottom line and the 
other is obviously a job, it pays the bills 
but that’s a bonus to me.  The difference 
that I make to peoples’ lives, that’s the 
main motivation.” 

SS10 in (McLaughlin et.al, 2023, p. 1981)
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WHAT?

“Vacancies have skyrocketed in social work 
in our local authority. We can’t keep good 
social workers. The complexity and amount 
of work is causing newly qualified social 
workers to leave.” 

(Labour Research Department, 2022, p. 16)
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NURTURE OR NEGLECT


